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1.

Purpose

To inform the Committee of Greater Wellington’s activities relating to the
Committee’s areas of responsibility.

The decision-making process and significance
No decision is being sought in this report.

Development

Water Supply

Work on investigating how the water supply system can be developed in an
incremental way over the next 30 years or so is nearing completion. At the
same time, this work has been integrated with some emergency water supply
options. A report on both these aspects will be prepared for the next meeting
of the Social and Cultural Wellbeing Committee.

Environment Management

Parks

There was a very successful site visit to the Parangarahu Lakes Area on 12
October. This involved members of the Roopu Tiaki, Greater Wellington
councillors and staff, and Port Nicholson Block Settlement Trust members and
staff. It was an opportunity for all to establish and strengthen relationships,
discuss the management issues on site and be informed of recent developments.
The Roopu Tiaki believes that the co-management approach will yield the best
possible outcomes for the Lakes Area; this visit certainly helped to build
understanding of our different perspectives and priorities.
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5.

Recommendations
That the Committee:

1. Receives the report.

2. Notes the content of the report.

Report prepared by: Report prepared by:
Murray Kennedy Nigel Corry

General Manager, General Manager,
Development Environment Management

WGN_DOCS-#1128079-V1

PAGE 2 OF 2



